


Preface

After five months on strike, the mostly undocumented Mex- -
ican and Central American workers at Vogue Coach Recreational .
Vehicle plant in Sun Valley, California, are extending their strug-
gle for a decent and equal United Auto Workers contract and to
stop the deportation of 13 Vogue workers. v

In response to a ridiculous proposal by the company to end the
strike with the same offer it began with, along with the stipulation
that it could call back to work only those strikers it wanted, the
Vogue workers initiated a nationwide boycott of Vogue Coach
recreational vehicles. Qn April 26, many people participated in
mass picketing of selected Vogue dealerships across the country.

The Vogue workers are setting a militant example in the fight
against national oppression and immigration attacks. One of their
main contract demands is to forbid the company from using the
Immigration and Naturalization Service to “‘intimidate, harass or
deport any workers, and if the company violates this provision,
the workers have the right to strike.”” Thus, the Vogue strike has
important implications for all third world immigrants and the en-
tire working class. Thé strike is especially having a big impact in
the San Fernando Valley {part of Southern California), where tens
of thousands of Latino immigrants Hve in the barrios and toil in
factories like Vogue for wages only half that 0f the n@ﬂ-&mmagmm
union standard,

in their actions and talks, the Vogue C@ach workers have in-
spired many people. They have generated wide support in the San
Fernando Valley, the Latino movement, the Usited Auao Workers
Union and among other workers.

Their determination, and their ability to wage the stmggle and
win broad support, is baséd on a clear understanding of the nature
of their fight — that it is a part of the overall stmg,,ie for- the
equality of the Latino people.

UNITY newspaper is proud 1o reprint the following pamphiet,
La!mo Workers and the Fight for Equality, writien by the Vogue
Coach workers themselves. Although written before the strike
began, itis still 2 very important document which vividly describes
and analyzes the struggle of immigrant workers.

Boycolt Vogue Coach! : May 1980



introduction

Vogue Coach is a recreational vehicle factory located inthe San
Fernando Valley just north of Los Angeles. It normally employs
about 500 workérs, the majority Mexicano and undocumented.
The conditions these workers face are unbearable and typical of
the conditions facing Latino immigran: workers. Most of the
work is done by hand, including heavy lifiing. The pay is sub-
standard. For example, an electrician receives about $3.00 an
hour, less than half the standard for the Southern California
region. Workers werg submitted to such uncontrolled hazards as
flying fiberglass. They faced constant humiliation from the
foremen and management and vearly raids by g migrae (the Im-
migration and Naturalization Service — INS).

in response to the mequahty they faced, workers at Vogue
Coach began a uniopization drive in April of 1977, asking for
union representation from the United Auto Workers (UAW). This
drive was a special one, for some 80% of the workers at Vegue
Coach were undocumented. -

The company used every conceivable trick to crush the
workers’ movement. They distributed illegal leaflets of anti-union
propaganda, laid off large numbers of workers and fired pro-
union activists. Still, in the summer of 1977, the union won the
glection, delaying certification untl January 17, 1978.

In the next stage of the struggle, during the actual contract
negotiations, the company consistently stalled signing a binding
agreement. They attempted to divide the workers according (o na-
tionality. In place of the 12id off Mexican workers, the company
hired Black and Chicano workers as well as a large group of Anglo
workers. The new workers were given privileges the Mexican
workers did not receive, such as higher wages. The company used
these privileges 1o foment anti-upion sentiment among the new
hires. Inaddiiion, the compauny conspired with the [NS o harass
the Latino inumigrants,

NS used to persecuie unjon activists

The Vogue Coach plant wes raidc i by the INS in February
1978. Thisraid took place before cosiract negotiations and was an
obvious attempt to break the union drive. Dozens of workers were
arrestd while many others were forced to flee. The deported
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wgrkers were able to return to work the very next day {to the suﬂ
ggzz ;fn thae c?rgpany) and continue the struggle witf;in the plant.
e 'pany then arranged for the INS of ficials to interrogate alt
depmzs;a:’x’ W]?;RCYS a;d get them to sign so-called “voluntary
. 0se who réfused i i
papers were immediaieiy serminatég.bi{%tiff:g:rnegasgrign e
belled against this blatant injustice, boldly cenf,ront‘*d !heeis o
bany management and INS officials, and declared the; wguléohrgl'
;1gn any paper_s. They were immediately arrested andtaken to INS
eaiguarters in Los Angeles and now face deportation
wyers from (he Unioes Aot one S PSS appesled by
¢ T orker ]
Lecal 509) and their case is now pendisngize} %&ifini?glbeg (0;
Wto‘?(erf f;om the factqry* have rallied to their support, S’Egm:ng-
ge ions o support calling for a reversal of the deportation deci
ij'z;;e gu hiﬁg even wider support the workers have Fcrmegga-
‘ ‘Oach Rank and File Caucus. The i npti
31&1}:& wori-:eirs and other progressive peapieiiiéliitf? i{bmg .
}zzsuce.. Being members of UAW Local 509 the membeff)s ‘;S f;: :
;iefzrxzésiez especially feel that the UAW and other trade ‘uiri;n:
i 0 a_'e a gmng public stand against deportations and
cially immigration raids that are designed to break th ad o
mm:exgeut. This use of the INSisa b?a% viplati . [Ffffde oo,
cratic rights of Latino immigrants, es eggfylgj ?ﬁégiﬁiiizj
. = ) .

Vogue is not ai isolated case

- The Caucus has wri i
titen this p i rtos i
peopie about the countless’ ébu?im &hﬁs‘-‘_ﬁ o ok orm al
: S Miexican workers at Vogue
izac;h ha; ehbeii forced to suffer. The Caucus also is aware t;ai
seorine 13 is not isolated, but i £
¢ . § part of the overall national
;g;g;gmo? ;uffered by the Mexican people in this country, The
© Ot the workers at Vogue Coach is h .
¢ : IS i essence a strugple §
e s a ggle for
£q al rights, and as s;mh 18asymbol of the siruggle which the Mex-
Ican people are waging in this country.
givel;g: ;ax:{cus I;opes that the articles in this small pamphiet can
ader a better understanding of the i igrati
i € unmigration i
o c question
am;zsfie;;zvg;: ;S;eixzcan ?eopie, though by no means have these
questions. The pamphlet | i ]
. iMphict 1s a collective effort
y members of the Caucus and we welcome constructive criticism

of our efforts and any
other ¢
articles. ¥ omments people may have on the
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Fighting for justice
and equality at Vogue Coach

For years we worked and did as the boss pleased. We lived
through experiences such as racial discrimination, speed-ups,
threats and abuses from the foremen, and suffered the yearly raids
of “lamigra’ (the Immigration and Naturalization Service)., This
went on for years; and while we suffered the company gained in
profits and grew in size. ,

One day we just got tired of this injustice. We began to see the
need for organization in the shop since 60% of our fellow workers
who we see as part of our own flesh and blood had been fired.

The company felt the full might of the workers as those who
had been fired and those who remained united as one to fight fora
union. The company continued 1o ignore our desire {0 be

represented by the UAW even after receiving notice from the
Department of Labor Relations to recognize our petition for col-
iective bargaining. ’

Company’s countless union bresking tactics

We continued to fight many obstacles placed by the company
t0 avoid unionization. -Some of the methods the company
employed were the disiribution of anti-union bulletins promising
the workers a pie in the sky. They divided the workers — making
foremen out of one pair and paying them anexcessive salary. They
alse brought in a “labor consultant,”” ie., a union breaking
specialist named Juan Garza. The workers responded angrily to
all this and the company intensified their attacks by bringing in
special guards and fencing in their property, all the while saving this
was [0 “‘protect”’ the workers.

The miigra (INS) played a very important role in trying (o
destroy our union drive, In February 1978, we were arrested by
the migra. During negotiations at the end of February 1978, the
notorious migra raided our factory. Dozens of workers were ar-
rested, while many others were forced to flee. The factory was
emptied of all workers. Asthe INS agents escorted us onto the bus,
the company bosses bid us an adios with a smile of triumph on
their faces. They thought we wouldn’t return! :

That same day we were taken directly to Tijuana and dropped
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off. , ..
o ";&;e next day the rs_sat}onty of us returned and were back onthe
im;’ § € co;npany officials were angry and put out a bulletin that
‘i5ed us the INS would return ¢
: t to check out eve i
Despite the threat th idn’ oread foers:
t evdidn’t pulia surprise rai ’
espite . ’ | raid. Instead five im-
,gsgrangn agents returned a week later to interrogate us. This
cgan the case of the “13. A i ce 1
: } 3. s the agents waited i i
foremen pushed g tves, hat e (he
£ § L0 present ourselves, savine th .
fused should punch his ¢ e oving At whoever re-
i ch his time card out and qui
d v I A ard ¢ M guit. {n some cases t
foremen punched worker’s cards and fired them e

13 refuse to sign “voluntery departyres”

F=3 2- - 7
- ?h.. INS agents were there to get all of us 1o sign » so-called
ol 7 i ! - > . 52 Y]
) Sl:ﬁi&i} aeparture.’’ At that point 13 of us decided 1o refuse 1o
s g'k ény volumiary departyre.” Before the bosses, the foremen
— il 2] & wEe M - ©
arga the INS ggents who Were mmterrogating us, we made a ::o;
scious decision 1o - . O It e e & €O
i Oj;:f dec SRO;’(E torebel and refysed voluntary departure.” Hear
;hg gm the INS agents told us our refusal was an “offense’ ag ; £
) . X i RALEGERSY ':W..-Ss.
‘ d; - -5. government and that later we woulg have probﬁem:. ar
Srr P > E )
nging legal residence. The 13 of us were then taken to the INS
office in Los Angeles, A o
Oy ival thra AP .
Oe‘ggC:«r a?%a;’ threw the office into & turmoif as the agents in the
K " o o ) - BE & .
o S:ﬂg?g ;Ef}eu: staff) realized 12 undécumented workers refused
méx?&; :.z vaiuntary depariure”’ Papers. This was unheard of
Ha bRy pecame enraged devils, Thev ;
and 2 Vs, They screamed aby t
They threatened 1o beat us. Even other people -jgoﬁf LL?QF o
rested (but who had no con o With. e viciondly e
10k Connection With us) were vici £
' * Wit us} were viciously abused
sir EE P * Fep Ty c - e
- U x:'ig L;e fouless ianguage, one migre agent of La&é;m origin
Herea and walked toward i ains nd
‘ 5 ara us. He carried chains in his hand
threatened to beat it O warkers 1o o and
¢at us with them. He force
m. | reed 50 workers to sguat i
one corner of the room. H the Toor,
f room. He then hurled the chaine ¢ J
oo cormer of i ams to the floor
o :f%;p_m% s.Ek.eves and attemped 1o provoke us. He called u;
m};a dﬂi: wihoul I»®»1” But we refused to answer him as we
oo igfh th au’tbe door to the other office was purposely open ’aﬁd é!'
B OUNCT rigre agents were standine ; pee‘ Jtors
5y anding in the doorway ’
toall this. We had for ok s s o ae0rs
. ad forced them to work gversi
R 1o o.%cgertzm». It was now atter
It was ¢ & cgan to divide ns
Com_mz;; ‘ﬁeﬂ’thcﬂ éhey began to divide us, Two young mer were
omeea 1o sign their “voluntar = |
0 : g } ¥ departure.” Fo ‘ 3
s ped 0 s : . ur of the 13
. e A ef §g given the understanding they would have hearings 's;
08 Angeles, were sent o Centre 0 ainin
S, ¢ El Centro, Califorpi fnis
, S, wer wro, Caltfornia. The rem :
X acle : : ¥ aining
seven were jailed in the notoriaus city jail — “The Glasshoyse”” - -
¥ SAS Lk - -
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to begin the process again the next day.
Worker abused by INS

As we travled by bus to El Centro it occurred to one compaiierg
to sing Mexican songs to help pass the time away. The INSagentin
charge of the bus ordered the bus stopped before reaching San
Clements and threateningly came up to us, using the foulest of
language. He grabbed the singer and proceeded to beat him
viciously. Also they made us sit six in a seat which can only com-
fortably sit three persons. When we arrived in San Clemente, the

INS agents took the singer off the bus, then tied him up and two of
them beat him viciously again. _ ‘

We continued onto Chula Vista where they took s (o the in-
famous ““Corral.”” I hadn’t been in that center for six years. Itwas
2 o'clock in the morning when we arrived, [ recognized many pig
agents I hadn’t seeun in six yvears. They immediately sent us to the
barracks and proceeded to wake everyone up by, banging a giant
cymbal that makes a noise like 2 bomb. ) .

The stop at the “Corral’” was a learning experience. When |
passed through that center seven years ago | by chance witnessed
inhumane acts being committed. In March of 1972, one cold and
rainy night, I wiinessed INS officials marching 2 paked man out-
side the barracks. Six years later on the 8th of March, 1978, at 2

o’clock im the morning, they again were marching 3 Latino
stripped of all his clothes and again it was cold and rainy. Idon’t
believe this was a coincidence. I'm sure it happens often.

From the “*Corral’* in Chula Yistg we were transported (o
another camp in El Centro. There I also recognized miigra agents
who I first saw in 1972. Upon arrival they began 1o inspect and
strip the people who were on the bus. One Mexican who had been
stripped naked was beaten for refusing to “‘pose’” in order to have
his interiors checked.

Qur common probleras

Once I was inside the ““Corral” I had the opportunity to talk to
many people who were being detained. [ lived with Europeans,
Chinese, Canadians, Africans and a farge number from South
America. A common problem of these people is that they have no
monev to return to their native countries, and. many have no
friends who they can communicate with in order to send them
money. As a result they must endure many months in the camp.
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1 also talked with many Mexicans about the problems we all
face, which have their roots in the system that has forced us into
this situation. Each week the Mexican consul talks with the people
in the camp. However, we are immediately informed that the
Mexican consulate can do nothing for us until we agree to send our
paychecks to our addresses in Mexico. I, on two occasions, have
wanted to see the consult, and to do so one must wait in a long line.
When I finally arrived at his'desk all I can remember hearing him
say is ‘“‘next.”” The whole line is told “next” and no problems are
actually resolved.

It was at that moment that the idea of forming some type of
commission was developed in the depths of my soul. [ wanted to
go-out and expose our case all the way to the Mexican capital if
necessary. [ wanted to expose the ifresporsible Mexican consulate
for not doing his job.

Sonow ask who can help us? Isit the Mexican government"
The police? The INS — {¢ migra? The lawyers? The only ones
who can solve these problems are the people themselves — the peo-
ple united. The people must unite — documented and un-
documented. We must tell them we don’t need their repressive
laws. We must demand respect for human rights and do it in a
united struggle. We workers at Vogue Coach, who are also aware
of other struggles, say to every worker. ‘It doesn’t matter if the
U.S. government is the most powerful in the world; untied we can
triumph!’”’ _

By a worker at Vogue Coach

Auto workers and the
struggle for equality

Every year thousands of Latin American (primarily Mexican)
immigrants crowd into the bustling barrios of Los Angeles and the
surrounding communities. A large perceniage ef these im-
migrants are undocumented and Bive in constant fear of being
discovered by the Immigration and Naturalization Service {fo
migra).

These immigrants form a vast reservoir of cheap labor,
especially for the labor intensive indusiries such as garment, the
foundries and the recreational vehicle assembly plants. Generally
immigrant workers in theseindustries {ind themseives facing fives
of bitter exploitation and discrimination,

Why we unionized

Lating immmigrant workers at the Yo Cs ch Eecreafional
Vehicle factory do not escape the geﬁerai ppression facing their
peoples. Yogue Coach saw iis profiis grow dr amaﬂcaﬁy, but sole-
ly at the expense of these foreign born workers., Workers were paid
barely the minimum wage, despite the rising cost of living., Until
1978 the workers had no onion and lived in constant fear of losing
their jobs if they protested the working conditions in the plant, or

organized for their rights, Finally, fed up with the tyranny of the

company, the workers risked everything and fought for represen-
tation by the United Autoworkers Union.

in 1977 the Vogue Coach workers contacted the UAW and
demanded the company recognize the union as the sole bargaining
representative of the workers in the plant. The company respond-
ed-by trying 1o break the union drive — harassing, intimidating the
workers — even seiting up raids on the plant by the INS. The
vank and file remained united though. Finally the bosses caved in
and recognized the UAW,. But the company refused o end ali
harassment and called in their old friend, /e migra, to interrogate
the active participants of the union drive just prior to confract
negotiations. Despite the personal harassment suffered by many
of the workers at the hands of the INS, a contract was won.

Just winning the unionization drive itself at Vogue Coachwasa
major step fprward for the workers in the plant. Now they have

T



organization and a method by which they may take up their griev-~
ances. And more importantly, they now have a means to pressure
more concessions out of the company. While these advances are
importaunt, they do not obscure the serious weaknesses in the con-
tract and within the UAW leadership. )

Preoblems in the contract

In their negotiations with Vogue Coach, the UAW interna-
tional representatives from Region & made major concessions (o
the company. UAW leadership negotiated the lowest possible
standard labor contract. The contract granted wages that were well
below standards generally won for other auto workers. The
“‘general assembler™ job classification, for example, has a base
pay scale of $3.20/hour and rises only to the classification of
“precision assembler’” at $4.75/hour. Across the board raises
were not written into the contract, Raises are at the discretion of
‘the bosses through the notorious “‘merit system’” which is used
universally to keep workers divided among themselves,

The UAW did not demand that all present workers must join
the union. This major concession is similar to the wéll-known
“‘open shop™ system which leaves the door wide open for the com-
pany to grant privileges to certain workers who did not join the
union, thus keeping the workers divided. However, due to the
militancy and unity of the workers at Yogue, all production
workers did join the union.

The present union contrack expired on May 19, 1279, The
workers have demandéd major language changes in the contract
and significant wage increases (beyond Carter’s 7% Wage
guidelines). Countering the workers’ demands, the company has
argued a ““major energy crisis”’ is affecting the recreational vehic!
industry. They have laid off workers in large numbers, and are
using the “‘energy crunch’ as a convenient excuse to deny any
significant wage gains.

Emergy crisis used te justify exploitation

But, ironically, the internationa} representatives of auto’s
Region 6 are echoing the same concerns as Yogue Coach’s owners.
At a Local 509 union meeting, the international’s reps told
workers zof 10 expect major gains due to the depressed state of the
industry. In other words, these so-called “representatives of
fabor” told the Latine workers at Vogue Coach they should bear

g

the weight of the “‘energy crisis”” on their own backs! All the inter-
rnational’s talk about social justice and equedity for mipority
workers becomes empty rhetoric when it Is compared to their ac-
tions “‘defending”’ the Latino workers at Yogue Coach.

The other major problem facing the workers at Vogue Coach i
the immediate threat of deportation for 13 oftherank and file who
were picked up in an INSraid on the plant in 1878, During thecos-’
irgct negotiations the company called in the INS 25 a lgst ditch ef-
fort 1o try to smash the union drive. Thirteen of the most vm&i'
proporents of the union were grilled by the migra, and arrested:
when they refused to sign “voluntary departure® orders. |

The UAW must aggressively defend imumigrant workers

The UAW has taken an official stand supporting the case of
these 13 workers. They have provided alawyer who filed a formal
appeal of the deportation orders with the INS bureaucracy in
Washington. The workers at Vogue Coach have signed petitions
demanding that the INS reverse the deportations of their 13 fellow
workers, and gllow them toremain in the U.8. Therank and fileof
L.ocal 502 has also demanded that the UAW zllow the 13 defend-
ants to select a lawyer of their own chogsing, one whom they feel s
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more experienced with immigration matters. The UAW s lawyeris
a weil-known labor lawyer, but 2 lawyer who has never before
tried an immigration case. The international has not vet respond-
ed to these demands put forth by the rank and file, and appears
unlikely to cooperate. It is through experiences such as these that
the Vogue workers are learning the UAW leadership *“talks™ a lot
about democracy and eguality, but does not in reality support the
siruggle against national oppression,

The outcome of the struggle at Vogue Coach must concern ail
workers regardless of nationality or race, The history of oppres-
sion at Yogue Coach is testimony that ineguality and racial dis-
‘erimination continues to exist in this couniry and is like a wedge
being driven between the workers of different nationalities and
races. Any honest worker can see that this situation can serve only
to weaken the working class.

The struggle of the Latin American workers at Yogue Coach
should be put forth as a symbol of the strugzle that must be waged
against national oppression in this country. It is & struggle that
must be fought by gff workers, including the Anglo-American
workers; and it ig thus the duty of the United Autoc Workers union
to educate its membership about the need to wage this great battle.

The rank and file of Loca! 509 has called upon the UAW
leadership to do the following:

ay Alllocals within Region § must be informed about the case
of the 13 workers at Vogue Cosch. Time during local union
meetings should be made available to the workers from Vogue
Coach to address their fellow union members in other locals:

by All LIAW locals within Region 6 should urge their members
to sign petitions supporting the case of the “*13,” and these peti-
tions should be delivered to the International union and to the ap-
propriate government officials in Washington;

¢} Region 6 lezdership should call a press conference along
with rank and file workers from Yogue Coach to draw public at-
tention to the case.

These demands are reasonable and not difficelt for the UAW
leadership to meet. If democracy prevails within the union, then
we are sure the demands will be met. We are also confident that
when the rank and file of the UAW understands the issues involved
in the struggie of the undocumented worker, they will rally to their
support. All workers have a common interest in fighting for social
iustice and equality.

HE

The U.S.
immigration system —

whose interest?

the time of the conguest of the Southwest by the U.S. ex-

' pamionists, we have witnessed the brutal exploitation and oppres-

sion of the native peoples — Mexicans and Indians.
No treaty ever made by the U.S. government with the indige-
nous peoples of this continent was ever respected. Theiz.,r lands
were systematically stolen by any means necessary including the
-outright extermination of the pative population. As was aj\s? :ihe
case of the Afro-American people in the' South, all non-wiites
were denied the right 1o testify against whites in the courts, vole ot
attend schools with whites. Non-white peoples were also denied
the right 10 use their native languages in the schools.

At the beginning of this century American intellscruals placed
themsslves at the service of the capitalists and developed 2 whole
system of racisi views concerning the non-white peoples of the
Western Hemisphere, and indesd the world. Suchviews werctobe
found in the theory of “Wanifes: Destiny’’ which states it is the
destiny of the white man to dominate the non-whites of ﬁ:}is world
<o as to bring “western civilization”” 1o them. Such racist myths
were created 10 justify the great atrocitiss committed by an expan-
sionist United States. Such ideas exist to this day in subtle and not
so subtle ways and have influenced the development of the lmmi-
oration and Maturalization Service {IM5). The IMNS cannot be
;’eparaled from the sysiem of national oppression that has taken

roof in this country since its development.

First used against Chinese

The first major immigration law was the Chinese Exclusion
Act of 1880. The Chinese had previously been the principal cheap
labor force of the western United States. Brought from China as
semi-slaves, they developed the majority of the railroads, agricul-
tural fields and mines of that era. They suffered every conceivable
type of indignity. For instance, they were denied the basic human

risht to bring their wives from China or (¢ marry other nation-
alities. There was a wave of massactes and racist moOvements that
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eventually excluded Chinese immigration into the
for many years. '

United Staies
The immigration system has become one of the principal
metheds 1o oppress and terrorize Asian and Latin American immi-
grants in the United States. The INS has aiways served to denv
them their basic legal rights. Most important 10 understand is Eha:t
the INS itself serves as a “*legal™ instrument of the government to
» ‘terrolnze and intimidate the masses of Asian and Latin American
nmigrants in the U8, '

A weapon against the Latin peoples

Efs the case of the Laiino people, the border of the U.S. and
Mexico staved open until 1924 when it served the U.S, capitaliststo

closeit for the first time. The Chicano and Mexican people had be-
come the principal source of cheap labor in the Southwest and in
response 1o their oppression they developed many militant and
well-organized movements, such as the Confederacion de Unicnes
Obreras Mexicanas., Many leaders of these movemenis were ar-
rested and deported during the Palmer raids of the 1920%s, and dur-
ing the massive “‘repatration”” of Mexican people in the 1930%s,

During the Second World War, the Latino community was at-
iacked in many Torms. There was the infamous riot of Anglo
sailors and marines, called the “Zoot Suit Riots,” in which many
Chicano and Black vouth were attacked and beaten seriously. At
the same lime, the U.S. began 1o bring breceros {emporary
cantract labor) from Mexico 1o work in both industry and agricul-
ture. Afier the war, this system became ong of semi-slavery for
hundreds of thousands of breceros who were contracted oui to
farge growers in the Southwest.

The immigration Service is famous for arriving af a figld on
pay day, or at a factory where workers are exercising their right to
unionize. intimes of political or economic crisis, the INS isalways
used to increase the insquality thal the immigrants suffer.

The repression of the 1976°s

Repression against the people in general increased in the
1970’s. The Latino communily is being attacked by such things as
forced sterilizations, cutbacks in medical care and police ter-
rorism. One owt of every five Black, Lating and Indian women has
been sterilized. Some 20 cases of Chicanos and Latinos killed by
the police and immigration agents have been exposed in the last
few years,
 Immigration raids increased during the 1970°s. The Border
Patrol has been expanded with “temporary forces.”” There are
also a number of repressive laws that have been enacted, experi-
mented with op proposed. In December 1976, the Eilberg Law
went inlo effect, forcing more and more people into the caiegory
of illegals.”” MNow thev cannot immigrate based on their U.S.
born children until the child reaches the age of 21.

New laws against immigranis

The California “*Dixon-Arnett”” law and the federal “*Rodino
e been used 1o increase discrimination in employment,
es against owners who “‘knowingly hireillegals.”” Theam-
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“nesty”” proposed by President Carter is also generally a repressive
measure. Under the “amnesiy”” plan the overwhelming majority
of undocumented workers would become *‘iemporary residenis,””
registered with the government, but with no guarantee of being
conceded any type of permanent legal stalus.

The government is also cooperating with the infamous racist/
fascist organization, the Ku Klux Kian (KKK} that terrorizes
Blacks and attacks immigrants and Indians along the
{1.5.-Mexican border. Atthe present time, the U.S. government is
ajtempling to put up a new fence with elecironic sensors as part of
its overzali plan to increase repression on the Latino immigrants. n
the urban centers the media is whipping up hysteria against the un-
documenied workers and their families and s molding public
opinion against the so-called *“illegals.”” In Los Angeles, the Board

“of Supervisors has passed reguiations which cut back ’‘non-
emergency health care” to undocumented workers.

The movement in the Latine community has also developed in
the last few vears., Many militant demonsirations have been
organized along the border and in the cities of the Southwest
against the wave of attacks on undocumented workers. The strug-
gle of the Vogue Coach workers demounstrates that the undocu-
menigd workers and immigranis are not about to passively accept
their unequat status in this country. They are fighting not only the
company bosses and sold-ou: umon bursaucrats, but a whole cen-
tury of systematic discrimination an@ oppression. 1 is a2 move-

ment for eguality and justice, and worthy of support.

What is the legal case
of the Vogue workers?

Under the U.S. Consitution all workers, irregardless of their
citivenship or immigration status, are afforded certain rights.
They have the right 10 ynionize in their work places. They havethe
right to procedural **due process,” to assure a fair hearing of the
charges against them. They also have the right to be protected
against unreascnable search and seizure by agents of the
goverament.

During the IMS raid on the Vogue Coach plant, and the subse-
quent arrest of 13 workers, all these rights were violated. Itisupon
these points that the appeal of their deportations is based.

INS union busting

Historically the managemenit of unorganized shops employing
large numbers of undocumented workers has used the threat of
deportation as pari of their campaign 10 keep the undocumentied
warkers servile. When it appeared clear that the Vogue worker’s
union drive was going to succeed, the company’s ownérs calied in




the NS 1o interrogate and harass the workers, especially the activ-
1515 in the union drive. :
Federal law (in this case the Mational Labor Relations Act
-NLRAY affords all workers, irregardiess of their citizenship or
immigration status, the right to unionize free of harassment or ter-
rorism on the part of the company. Theoretically this means free
of the threat of deportation alse. But the MNational Labor Rela-
tions Board (MLREB), which presides over all labor arbitration in
the U.S., has ruled that they have no right to interfere in the ac-
tivites of the INS — even if the INS is being used for union busting.

Rece discrimination

Under the law the INS must have reasonable suspicion that a
person has entered the ULS. illegally. The law specifically forbids
basing this judgment solely on a person’s appearance — their
factal features, the color of their skin, their clothing. The weorkers
at Yogue did nothing on the day of theraid 1o arouse the saspicions
of the imymigration agents in the plant. Theyv did not run; they did
not attempt to hide, Yet the INS did not question all the workers in
the plant. They singled out only workers who appeared to be of
Latin descent. Under the threat of firing, these workers were
forced to submit to the srgra s interrogation.

Right to due process

Persons being interrogated by the INS have the right 1o remain
silent when questioned. They have the right to contact the consul
of their respective countries. They have the right to have a lawyer
present to defend their interests. The workers at Vogue were not
informed of any of these rights at the time of the INS raid on the
plant,

in a deportation case, the INS mmust prove that an alien crossed
the border illegally, This is exceedingly difticult to prove, so the
mrfgra relies on the process of intimidating undocumented workers
into’contessing that they entered the country illegally. Not only
did the smigra get the Vogue workers to admit they had crossed the
border illegally, but the union appointed lawyer {who was sup-
posed to defend the interests of these workers) told the Vogue
workers to admit this to the presiding judge at their hearing!

A difficult, importiant battle
Winning a deportations appeal is no easy victory. As we have
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seen with the Vogue workers, the INS usually harasses undocu-
mented workers into admitting their guilt, and then, laier, into
signing voluniary deporiations. - In the last year, undocumenied
workers throughout the couniry have begun 1o fight the union
busting tactics of the INS, and have slowly begun o win their
deportation’s appeals. 11is noeasy matier. But the Yogue workers
hope 10 show other undocumented workers, through their ownex-
ample, what legal recourses they do have. The legal struggleis but
a partotihe battleio remaininthe U.5. and organize. Without the
suppori of other trade unionists and the broadest possible seg-
ments of the population, the government will not be forced to even
listen to these undocumented workers. The government must be
forced to overturn these deposiations and end their harassment of
undocumented workers who seek to unionize.
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